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PRESIDENT’S PAGE      BY: DENNIS BUDZYNSKI 

Hello fellow members, 

 

We at PRARA hope you, your families and businesses are staying safe and healthy. We know this is a difficult time but 

we will get through this together. Our thoughts and prayers go out to each of our members.  

 

PRARA regrets to inform you, the member, we need to cancel our annual golf outing which was scheduled for June 3rd. 

With the uncertainty of the economy, due to the Coronavirus, we thought it was best to cancel. This was such a great 

fundraiser for Operation Homefront.  

 

Operation Homefront’s mission is to build strong, stable, and secure military families so they can thrive not simply strug-

gle to get by in the communities they have worked so hard to protect. Operation Homefront provides a variety of impact-

ful programs and services nationwide that offer military families Relief, Resiliency, and Recurring Family Support. 

 

The month of May we celebrate two national holidays honoring our military, Armed Forces Day (May 16th) and 

Memorial Day (May 25th). Armed Forces Day is a day to pay tribute to the men and women who serve the United 

States Armed Forces. It was with the idea for citizens to come together and thank our military members for their patriotic 

service in support of our country. Memorial Day (previously but now seldom called Decoration Day) is for honoring 

and mourning the military personnel that had died while serving in the United States Armed Forces. 

 

One last reminder about the SIR, PRARA is no longer processing SIRs. Several notices have been sent out via the news-

letter, phone calls, emails and mail concerning the changes. Please contact TotalSIR (800-533-2481) to set up your SIR 

accounts. We are working on final invoicing to individual accounts. SIR members will be receiving either corrected in-

voices or final invoices in regards to when your last SIR data was processed. 

https://en.wikipedia.org/wiki/United_States_Armed_Forces
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CCAC WEST HILLS CENTER 

1000 MCKEE ROAD 

OAKDALE, PA 15071 

412-241-2380  

Emission Inspection 

April 14,16,21 

 

State Inspection 

May 4,6,11,13 

 

Quality GASOLINE and TRANSPORT Service Since 1972

Great Reputation, Competitive Pricing

Celebrating 25 Years of Dependable Service to Independent 

Gasoline Retailers in Western PA

Contact Ron Rotolo 724-333-5964

Branded/Unbranded Gasoline, E85, Bio Diesel, On Road/Off Road, Kerosene

Email:  ronr@reedoil.com
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General Contracting:  C-Store Site work, New construction, Additions 
 

Petroleum Construction:  Complete New Installation, Tank top Upgrades, Dispenser Replacement. 

Canopy’s, Underground Tank Installation and Removals. 
 

Sales: With a long list of products to meet your every need.  Gilbarco, Passport, Veeder Root, OPW, 

Franklin Fueling, Husky just to name a few. 
 

Service:  Gilbarco, Passport, Veeder Root and Passport 
 

Site Inspections: 
 

For more information or a competitive free quote contact our Pittsburgh Office 724-602-7882 

Reggie Barnett 

Bolger Brothers, Inc 

1028 Burns Ave. 

Altoona , PA 16601 

Phone: 814-944-4059 

Fax: 814-944-8766 



6 

PRARA NEWS       May 2020         

 The most recent new stories suggest that the coun-

try may be working its way back to normal in the next 30-

45 days. Regardless of whether the economy opens in the 

near term or short term, business owners are well served 

to analyze their current legal position as it relates to their 

business operations. The following represents a high-level 

summary of topics that may be implicated by the virus and 

the resultant economic slowdown; 

Covid-19 Relief Programs 

The SBA website is a good starting point to inves-

tigate the government programs designed to help busi-

nesses weather the storm. These programs include the 

Economic Injury Disaster Loan (EIDL) which offers a 

forgivable loan (up to $10,000.00) to provide relief for a 

temporary loss of revenue related to Covid-19. The pro-

gram is currently closed but is expected to re-open when 

funding becomes available. The Payroll Protection Pro-

gram (PPP) offers forgivable loans based upon the payroll 

of the business. The loan is forgiven if the business keeps 

its employees at work. The PPP was slowed recently by 

funding constraints but was scheduled to re-open as of 

April 27, 2020. In most cases, the PPP can be accessed 

with the assistance of your bank. 

Both of the above programs will likely involve the 

presentation of proof that the business is in compliance 

with the terms of the loan. Data should be collected and 

organized in anticipation of the government’s request. 

Contracts 

Contract problems have likely already become 

clear at this point in time. Regardless of whether you are 

having difficulty performing or your contractual partner is 

having difficulty performing, it is important to review all 

contracts to determine the respective rights and obliga-

tions under the contractual terms. These contracts may 

include fuel supply contracts, maintenance agreements, 

supply contracts for the C-Store, and any other agreement 

that captures the sale of good or services. Particular atten-

tion should be directed to the existence of a force majeure 

clause in the contract. These are somewhat unusual in a 

typical contract. The unique nature of this pandemic has 

likely provided other defenses to those breaching con-

tracts. More specifically, a party may be excused from 

performing portions of their contract due to the legal prin-

ciples of impossibility or impracticability. Rather than 

planning for a lawsuit due  to a breach of contract, it is 

preferable to communicate with your partners and discuss 

all options in an effort to avoid legal complications. 

Leases 

Leases should be evaluated like all other con-

tracts. However, there are several specific issues unique to 

leases which should be addressed. Most importantly, the 

lease should be reviewed to determine whether you may 

be excused from paying your lease or the entity that owes 

you money can be excused from paying the lease. At pre-

sent, it appears that any forbearance relative to real estate 

leases is up to the landlord. It is unlikely that the lease was 

drafted to recognize the existence of a pandemic. Thus, 

the parties to the lease are well served in discussing the 

lease and the ability to perform(pay) per the terms of the 

lease. If you are having difficulty making a monthly pay-

ment, consider offering to extend the lease, or increasing 

payments in 6 months’ time. If your tenant is not making 

payments, it may be more financially beneficial to make 

alternative arrangement than to initiate a landlord tenant 

action in court. In any event, any changes to the lease 

should be put in writing and attached to the lease. 
Employment  

Much has been written relative to unemployment 

claims for COVID-19 at. At present, benefits have been in-

creased at to reflect the difficulties associated with broad 

societal shut down. In addition to unemployment claims, 

employer may face exposure for Worker’s Compensation 

claims. 

The Families First Coronavirus Response Act 

(FFCRA or Act) expanded the provisions of the FMLA and 

provided generous benefits for those employees affected by 

the Covid-19 virus If employees went out on FFCRA, it is 

important  to monitor their to confirm their eligibility, and 

make preparations to bring them back to work. 

This is also an opportune time to review personnel 

policies. If issues arose that were not addressed in the em-

ployee handbook, the employee handbook should be up-

dated. It may also be helpful to communicate with employees 

relative the expectations should this virus, or any other, strike 

in the future. 

 Reopening of a business and/or the return of em-

ployees is a complex issue. Every effort must be made to 

keep employees safe. The business owner must be careful to 

avoid exposing employees or the public to Covid-19 risk. For 

this reason, the Equal Employment Opportunity Commission

(EEOC) confirmed employers have the right to request 

health information from workers during the COVID-19 out-

break. However, if this issue arises, the business owner is 

encouraged to consult with counsel. Employment law in a 

Post Covid-19 world is changing quickly. 

Insurance 

To the extent the business maintains business inter-

ruption insurance company coverage, the policy should be 

reviewed. There is a flurry of legal activity relative to claims 

against business interruption policies. Thus far, most insur-

ance carriers are denying said claims, arguing that they were 

not anticipated under the policy. It is unlikely that the policy 

will specifically cover a pandemic, but a review is nonethe-

less an advisable course of action. There is also a possibility 

that the government will step in as the did after the 911 at-

tack and offer support to the insurance industry. In any event, 

it is essential to; 1) review the policy; 2) file a claim with 

your carrier; 3) document the losses; and 4) make every ef-

fort to mitigate damages. 

It is also expected that insurance coverage issues 

will be the subject of multiple class action lawsuits. 
 

Andrew B. Klaber, Esquire          The Chartwell Law Offices 

Legal Considerations During and After the Covid-19 Crisis 

Con’t. on page 7 

https://www.eeoc.gov/eeoc/newsroom/wysk/wysk_ada_rehabilitaion_act_coronavirus.cfm
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Andrew B. Klaber, Esquire          The Chartwell Law Offices 

Force Majeure and Business Contracts 

 There is much discussion of force majeure clause in contract. Roughly translated, it means “superior force”, sug-

gesting that powerful forces are impacting the contractual relationship.  At a high-level, a force majeure clause is a pro-

vision in a contract which may excuse a party from performing their obligations under a contract. It applies to virtually 

any contract including supply contracts, leases, construction contracts, and maintenance agreements. 

 First and foremost, you should review all contracts to determine whether a force majeure clause is included. It is 

not automatically contained in every contract and it is important to know of your obligations to other parties and their 

obligations to you. 

 Even if the contract contains a force majeure provision, courts are hesitant to excuse contractual performance 

unless; 

The event was outside the reasonable control of the breaching party 

The event was not reasonably foreseeable by the parties 

The relevant event materially affects the ability of the party to perform 

The party took all responsible steps to provide notice and mitigate the relevant against the relevant event and its con-

sequence 

 Put simply, the mere presence of the clause is not the end of the analysis. 

The Contract does not include a Force majeure clause 

 If the contract does not include a force majeure provision, there may be other defenses available to the non-

performing party. These include the legal principles of impossibility, impracticability, or frustration of purpose. Like 

force majeure clauses, these are not straightforward and continue to challenge legal professionals across the country. At a 

high-level, contract performance may be excused under a limited range of unique circumstances. However, it is unclear 

at this point whether the COVID-19 pandemic will serve to trigger either the force majeure clause or the other common 

law offenses. 

What if someone refuses to perform under my contract and claims a force majeure? 

 Most breach of contract claims allow the aggrieved party to pursue multiple remedies including money damages 

or specific performance. Considering the unique circumstances of the Covid-19 virus, one would expect that many sup-

pliers or parties to a contract would seek to be excused from performance based upon the pandemic and its fallout. 

Should one of your business partners discuss non-performance or in fact breach your contract, you should review the 

contract to determine if the party has an excuse for non-performance under a force majeure clause. The mere fact that a 

contract becomes difficult to perform, or is unprofitable for that party, will not excuse performance. 

What if I cannot perform my contractual obligations due to the Covid-19? 

 The above analysis applies equally to your non-performance or expected non-performance. First and foremost, 

the contract should be reviewed. Secondarily, the terms of the contract and the surrounding circumstances should be ana-

lyzed to determine if other common law excuses for non-performance can be identified. 

 The analysis of contracts as impacted by Covid-19 is not a simple matter and it evolves with each passing day. 

Rather than wait for a contract breach, we suggest the immediate review of contracts to determine what options are avail-

able as either the breaching party or the aggrieved party. 
 

Loans and banking relationships. 

The COVID-19 pandemic may have resulted in a default on loan or mortgage payments. Banks have taken a 

varying approach, with some offering a “holiday” on loan payments. Banks are likely doing this in anticipation of an 

increase in foreclosures. Put simply, banks will not benefit if they suddenly foreclose on all their customers. Should you 

be subject to a mortgage, it would be prudent to negotiate with the bank rather than simply defaulting.  Should a foreclo-

sure occur, it is important to take steps to protect your interests and avoid any allegations of improper behavior by before 

closing organization. 

Some business owners are subject to a private Note that documents a private loan and a payment schedule. As 

with a lease agreement, both parties may well benefit from a negotiated resolution. The Note holder should consider a 

temporary adjustment in the repayment schedule in order to avoid the costs associated with a legal action based on the 

breach of the Note. 

The preceding represents an exceptionally high-level summary of issue that may exist or arise due to the Covid-

19 pandemic. It does not address every potential issue, nor does it fully capture the complexities of the issues.  

Con’t. from page 6 
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$30 Million Transferred From USTIF Fund To Buy COVID-19 Medical Equipment 
Pennsylvania Petroleum Association 
April 6, 2020 

The Wolf Administration this past week ordered the transfer of $30 million from the Underground Storage Tank 

Indemnification Fund (USTIF) to the state’s General Fund to be part of the $50 million program to purchase 

medical equipment needed to fight the COVID-19 pandemic. 

 

In the previous week, the General Assembly had passed a bill that gave the discretion to the Governor to move 

up to $50 million from “independent funds “ under the law for that purpose. 

After the transfer, it is estimated that the fund would have a balance of approximately $275 million. 

 

One source has indicated the plan is to replenish the loss of funds with federal stimulus monies as they become 

available.  However, in these uncertain times, this should not be considered a done deal. 

 

It is not expected that this transfer will have an immediate impact on the operations of USTIF.  However, It 

would need to be taken into account in the annual actuarial review later in the year. 

 

PPA has registered our concern regarding the situation with key legislators and Administration officials-and 

will press hard  for funding as the overall economic picture becomes  normalized. 

 

It should be noted that the $100 million loan from USTIF to the General Fund made in 2001 has yet to be fully 

repaid. 
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Pennsylvania Petroleum Association 
April 20, 2020 

 On April 15, Dr. Rachel Levine, under her authority as 

Secretary of the Department of Health to take any disease control 

measure appropriate to protect the public from the spread of in-

fectious disease, signed an order directing protections for critical 

workers who are employed at businesses that are authorized to 

maintain in-person operations during the COVID-19 disaster 

emergency. Compliance with the order will be enforced begin-

ning Sunday, April 19 at 8:00 PM. 

Social Distancing 
 The order establishes protocols to help employees 

maintain a social distance during work: 

-- Provide masks for employees to wear during their time at the 

business, and make it a mandatory requirement while at the work 

site, except to the extent an employee is using break time to eat 

or drink, in accordance with the guidance from the Department 

of Health and the CDC. Employers may approve masks obtained 

or made by employees in accordance with this guidance; 

-- Stagger work start and stop times for employees when practi-

cal to prevent gatherings of large groups entering or leaving the 

premises at the same time; 

-- Provide sufficient space for employees to have breaks and 

meals while maintaining a social distance of 6 feet, including 

limiting the number of employees in common areas and setting 

up seating to have employees facing forward and not across from 

each other; 

-- Conduct meetings and training virtually. If a meeting must be 

held in person, limit the meeting to the fewest number of em-

ployees possible, not to exceed 10 employees at one time and 

maintain a social distance of 6 feet. 

-- Ensure that the facility has a sufficient number of employees 

to perform all measures listed effectively and in a manner that 

ensures the safety of the public and employees; 

-- Ensure that the facility has a sufficient number of personnel to 

control access, maintain order, and enforce social distancing of 

at least 6 feet; 

-- Prohibit non-essential visitors from entering the premises of 

the business; and 

-- Ensure that all employees who do not speak English as their 

first language are aware of procedures by communicating the 

procedures, either orally or in writing, in their native or preferred 

language. 

Exposed Workers 

 Upon discovery of an exposure to a person who is a 

probable or confirmed case of COVID-19, businesses are also 

ordered to implement temperature screenings before employees 

enter the business prior to the start of work and send any em-

ployee home who has an elevated temperature of 100.4 degrees 

Fahrenheit or higher. 

 Sick employees should follow CDC-recommended 

steps. 

 Employees should not return to work until the CDC 

criteria to discontinue home isolation are met, in consultation 

with the health care providers and state and local health depart-

ments.  

 Employers are encouraged to implement liberal paid 

time off for employees who are on home isolation. 

Upon an exposure, businesses are also ordered to do the follow-

ing: 

  Close off and ventilate areas visited by that individual; 

-- Wait a minimum of 24 hours, or as long as practical, before 

beginning cleaning and disinfection; 

-- Clean and disinfect all spaces, especially commonly used 

rooms and shared electronic equipment; 

-- Identify and notify employees who were in close contact with 

that individual (within about 6 feet for about 10 minutes); and 

-- Ensure that the business has a sufficient number of employees 

to perform these protocols effectively and immediately. 

Customer Measures 

In addition to the social distancing, mitigation and cleaning pro-

tocols, businesses that serve the public within a building or de-

fined area are ordered to implement the following, based on the 

size of the building and number of employees: 

-- Wear Masks: Require all customers to wear masks while on 

premises, and deny entry to individuals not wearing masks, 

unless the business is providing medication, medical supplies, or 

food, in which case the business must provide alternative meth-

ods of pick-up or delivery of goods, except individuals who can-

not wear a mask due to a medical condition (including children 

the age of 2 years) may enter the premises without having to 

provide medical documentation; 

-- Conduct business with the public by appointment only and, to 

the extent that this is not feasible, limit occupancy to no greater 

than 50 percent of the number stated on their certificate of occu-

pancy as necessary to reduce crowding in the business and at 

check-out and counter lines in order to maintain a social distance 

of 6 feet, and place signage throughout each site to mandate so-

cial distancing for both customers and employees; 

-- Alter hours of business so that the business has sufficient time 

to clean or to restock or both; 

-- Install shields or other barriers at registers and check-out areas 

to physically separate cashiers and customers or take other meas-

ures to ensure social distancing of customers from check-out 

personnel, or close lines to maintain a social distance between of 

6 feet between lines; 

-- Encourage use of online ordering by providing delivery or 

outside pick-up; 

-- Designate a specific time for high-risk and elderly persons to 

use the business at least once every week if there is a continuing 

in-person customer-facing component; 

-- In businesses with multiple check-out lines, only use every 

other register, or fewer. After every hour, rotate customers and 

employees to the previously closed registers. Clean the previ-

ously open registers and the surrounding area, including credit 

card machines, following each rotation; 

-- Schedule handwashing breaks for employees at least every 

hour; and 

-- Where carts and hand baskets are available, assign an em-

ployee to wipe down carts and handbaskets before they become 

available to a new customer. 

Failure to comply with these requirements will result in enforce-

ment action that could include citations, fines, or license suspen-

sions.   

PA Health Dept. Order On Essential Business Worker/Customer Safety Measuress 

https://www.governor.pa.gov/wp-content/uploads/2020/04/20200415-SOH-worker-safety-order.pdf
https://www.governor.pa.gov/wp-content/uploads/2020/04/20200415-SOH-worker-safety-order.pdf
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PRARA 2020 Scholarship Fund 
 For the twenty sixth year, the Petroleum Retailers & Auto Repair Association is sponsoring two $500 

College Scholarships to be awarded to a member’s son or daughter.  The applicant must be the child of a current 

member of PRARA and must be graduating from high school in 2020 or are already attending a college, trade 

school, business school, etc.  Applicant must be enrolled as a full time student.  Postgraduate students are not 

eligible.  The student must begin classes within 13 months of the award date. 

 To be eligible, the member must submit the name, address, and telephone number of the child, along with 

the name of the high school the applicant will graduate from or the name of the college, trade school, business 

school, etc. already attending to the Association office.  The application below must be mailed to the PRARA 

office by May 28th. (The postmark)  No phone applications will be accepted. 

 Every applicant will be given a list of three-digit numbers.  The child, who holds the three-digit number 

corresponding to the Pennsylvania lottery on Monday, June 8 and Tuesday, June 9, will be the winner.  Who ever 

won Monday’s lottery is not eligible to win Tuesday’s lottery.  The applicant closest to the number on Tuesday’s 

lottery will be the winner. The winners will be based on the 7:00 pm drawing for both nights. Winners of 

previous scholarships are not eligible to participate.  The PRARA Board of Directors will vote to resolve any 

disputes. 

 The scholarship maximum is $500 each.  The check will be made out to the student and the school of 

his/her choice.  Proof of registration must be provided before check is issued.  The scholarship is not limited to 

potential college students, but to anyone wanting to further their education, whether it is college, trade school, 

business school, etc. 

PRARA 
1051 Brinton Road Suite 304 

Pittsburgh, PA 15221 

412-241-2380 
 

SCHOLARSHIP FUND 

2020 APPLICATION 

Member’s Name: ________________________________________________ Phone: ____________________ 

Business Name: ____________________________________________________________________________ 

Address: __________________________________________________________________________________ 

City: ____________________________________________________ State: __________ Zip: _____________ 

Applicant’s Name: _______________________________________________ Phone: ____________________ 

Home Address: ____________________________________________________________________________ 

City: ____________________________________________________ State: __________ Zip: _____________ 

Did you or will you graduate this year? _________ 

High school graduated from: __________________________________________________________________ 

Choice of college, etc. (if known): ______________________________________________________________ 
 

All Applications Must Be Completed In Full 

And Returned To The PRARA Office By May 28, 2020 
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Gov. Wolf Outlines Red-Yellow-Green Plan For Reopening Based On Virus Conditions, Geography 

Pennsylvania Petroleum Association 

April 27, 2020 
 On April 22, Gov. Tom Wolf presented his de-

tailed Red-Yellow-Green plan for reopening the Common-

wealth with a targeted May 8 start. 

 The administration will categorize reopening into 

three phases: red, yellow, green. Phases will be assigned 

based on conditions in a county, counties or region. 

 The administration will first study conditions in 

the northcentral and northwest regions with a target of 

moving from red to yellow on May 8. 

 Additional monitoring will take place and direc-

tion will be provided in the next week. 

 To decide when to move to a new phase, the ad-

ministration will use Department of Health metrics and a 

data tool developed by Carnegie Mellon University. 

The full plan is available here.  https://

www.governor.pa.gov/process-to-reopen-pennsylvania/ 

 

Gov. Wolf confirmed construction activities will re-

sume on May 1, instead of the previously announced May 

8, under guidelines to be issued by the state. 

           Gov. Wolf provided a further explanation of his 

reopening plan on Saturday that included an exam-

ple.  Read more here.  https://

pacapitolnews.blogspot.com/2020/04/gov-wolf-further-

explains-red-yellow.html 

Red Phase 
The red phase, which currently applies to the whole state, 

has the sole purpose of minimizing the spread of COVID-

19 through strict social distancing, non-life sustaining busi-

ness and school closures, and building safety protocols. 

Yellow Phase 
As regions or counties move into the yellow phase, some 

restrictions on work and social interaction will ease while 

others, such as closures of schools, gyms, and other indoor 

recreation centers, as well as limitations around large gath-

erings, remain in place. 

 The purpose of this phase is to begin to power 

back up the economy while keeping a close eye on the 

public health data to ensure the spread of disease remains 

contained to the greatest extent possible. 

Green Phase 
The green phase eases most restrictions by lifting the stay-

at-home and business closure orders to allow the economy 

to strategically reopen while continuing to prioritize public 

health. 

 While this phase will facilitate a return to a “new 

normal,” it will be equally important to continue to moni-

tor public health indicators and adjust orders and restric-

tions as necessary to ensure the spread of disease remains 

at a minimum. 

Standards For Reopening 
Just as the administration took a measured, county-by-

county approach to the stay-at-home order before expand-

ing statewide, it will do the same to ease restrictions and 

reopen the state. 

 The governor first announced the standards for 

reopening last week and they remain the focal point for the 

comprehensive plans announced today: 

— The approach will be data driven and reliant upon quan-

tifiable criteria to drive a targeted, evidence-based, re-

gional approach to reopenings in Pennsylvania. 

— There will be guidance and recommendations for em-

ployers, individuals, and health care facilities and provid-

ers for assured accountability as we reopen. 

— Reopening necessitates that adequate personal protec-

tive equipment and diagnostic testing are available. 

— Reopening requires a monitoring and surveillance pro-

gram that allows the commonwealth to deploy swift ac-

tions for containment or mitigation. 

— Protections for vulnerable populations must remain 

steadfast throughout the reopening process, such as limita-

tions on visitors to congregate care facilities and prisons. 

— Limitations on large gatherings unrelated to occupa-

tions should remain in place for the duration of the reopen-

ing process. 
 The Commonwealth is partnering with Carnegie 

Mellon University (CMU) to create a data-driven decision 

support tool that will enable a balance between maximizing 

the strengthening of the economy while minimizing public 

health risks. 

 This tool will help officials better understand the cur-

rent health and economic status, as well as the inherent risks 

and benefits to easing restrictions by sector and region. 

 There is no single tool or model that can determine 

easing of restrictions or reopening, but the commonwealth, 

through partnerships with Carnegie Mellon University and 

other institutions of higher education, and the criteria set by 

the Department of Health, will make informed decisions 

based on data and science. 

 To determine when a region is ready to reopen and 

return to work, the state will evaluate the incidence rate of 

COVID-19 cases per capita, relying upon existing regional 

health districts used by the Pennsylvania Department of 

Health. 

 A regional assessment will measure the COVID-19 

cases to determine if the target goals of an average of less 

than 50 cases per 100,000 individuals over the course of 14 

days is met. 

 The administration will work closely with county and 

local governments to enable the communities to reopen and 

transition back to work. 

 Throughout this process, the administration will have 

guidance in place to support best public health practices to 

avoid these negative impacts. 
 This guidance will reinforce and build on existing 

business and building safety orders and will adapt to the 

changing nature of the pandemic, even as we learn from the 

first communities to reopen. 

https://www.governor.pa.gov/process-to-reopen-pennsylvania/
https://pacapitolnews.blogspot.com/2020/04/gov-wolf-allows-online-vehicle-sales.html
https://pacapitolnews.blogspot.com/2020/04/gov-wolf-allows-online-vehicle-sales.html
https://pacapitolnews.blogspot.com/2020/04/gov-wolf-allows-online-vehicle-sales.html
https://bit.ly/2S71L0g
https://bit.ly/2S71L0g
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PA Congressmen Glenn Thompson (R), 

Dwight Evans (D) Introduce Bill To Provide 

Tax Relief to C-Store Workers 

Pennsylvania Petroleum Association 

April 27, 2020 

 On Tuesday,  Pennsylvania members of Con-

gress  Reps. G.T. Thompson (R-PA) and Dwight Ev-

ans (D-PA) introduced a bipartisan bill that would 

provide financial support to grocery and convenience 

store workers who have been deemed essential and 

continue to work despite the health risks associated 

with COVID-19. 

 The bill, H.R. 6567, known as the “Giving Re-

tailers and Our Convenience Employees Relief 

Act” (GROCER Act), would provide a federal tax 

holiday for grocery and c-store employees from Feb-

ruary 15 through June 15 for those currently making 

less than $75,000 annually and work in a county with 

at least one confirmed COVID-19 case. 

 Under the bill, eligible employees would be 

able to exempt up to $25,000 in gross income from 

their 2020 federal income taxes Furthermore, the leg-

islation permits the Treasury Department Secretary to 

extend the tax holiday for an additional three months 

if they so choose. 

 If an extension is granted, the cap would then 

be increased by $6,250 every month. 

 In a press release, Rep. Thompson said, “The 

GROCER Act is a simple way of saying ‘thank you’ 

to the men and women who put themselves on the 

front lines, sanitizing, stocking, and serving communi-

ties by putting a little more of their hard earned money 

back in their paychecks.” 

 Speaking about the grocery and c-store em-

ployees this bill would benefit, Rep. Evans stated, 

“This bipartisan four-month income-tax holiday 

would be a way to thank these vital workers and help 

them meet their own needs.” 

 There is a possibility that this bill could be in-

cluded in the “Phase 4” coronavirus relief package 

that is currently being discussed, although the timing 

of a vote on the package is unclear. 

 Congress is not expected to return until May at 

the earliest, and even that could get pushed back. 

NACS Advocates for Liability Legislation to 

Protect C-stores & Other Essential Businesses 

Convenience News 

April 27, 2020 

ALEXANDRIA, Va. — Essential businesses like con-

venience stores have remained open over the past six 

weeks, leaving their employees exposed to the novel 

coronavirus as well as leaving the companies exposed 

to litigation, according to NACS. 

 The convenience store industry has continued 

its operations during the crisis as part of the critical 

infrastructure workforce, as designated by the Depart-

ment of Homeland Security, the association explained. 

In addition to meeting consumer demand for fuel, gro-

ceries, over-the-counter medication and cleaning sup-

pliers — among other necessities — retailers have in-

creased cleaning and sanitary procedures at c-stores to 

protect both employees and customers. 

 Despite these efforts, there are some plaintiffs' 

attorneys who are running TV ads looking to build 

class action lawsuits against essential businesses that 

have stayed open during the crisis, NACS noted. 

 In a bid to protect c-store retailers from indi-

viduals alleging they were exposed to COVID-19 at 

these businesses, the association is supporting legisla-

tion that provides liability protections for essential 

businesses from claims related to COVID-19 expo-

sure, provided businesses were not grossly negligent. 

 NACS is advocating that Congress include 

reasonable liability legislation in a phase four stimulus 

package. While this legislation would have to pass 

both chambers of Congress, the White House has indi-

cated that it supports liability protections as America 

discusses steps to re-open the economy, it added. 
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Pennsylvania Petroleum Association 

April 20, 2020 

 The PPA received multiple questions requesting clarification on the order.  A Frequently Asked Ques-

tions document was released on April 18 and provides additional guidance on what is defined as a “work 

site.” (Copy and paste the link below into your internet browser for more FAQ from the PA Dept of Health) 

 A few industry specific questions that are now clarified include the following: 

Q. Are masks required while driving for work? 

A. If the person is driving alone throughout the trip, no mask is needed in the vehicle, however, should they 

need to travel through a toll-booth or other drive thru they should be wearing a mask. 

 

Q. Does someone working in a personal office need a mask at all times? 

A. Employees isolated in their personal office space, when unshared with any other colleagues, do not need to 

wear a mask. However, when the employee leaves their individual office or has invited a colleague into 

their office, they must wear a mask. Additionally, one cannot wear a mask while eating or drinking. At 

those times, social distancing techniques should be applied 

 

https://www.health.pa.gov/topics/Documents/Diseases%20and%20Conditions/COVID-19%20Workplace%

20Safety%20Questions.pdf 

 

PA Health Dept. FAQs 

https://www.health.pa.gov/topics/Documents/Diseases%20and%20Conditions/COVID-19%20Workplace%20Safety%20Questions.pdf
https://www.health.pa.gov/topics/Documents/Diseases%20and%20Conditions/COVID-19%20Workplace%20Safety%20Questions.pdf
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Urge Congress To Provide Liability Protection To Essential 

Critical Infrastructure Industries 
Pennsylvania Petroleum Association 

April 27, 2020 

PMAA, NACS, SIGMA, NATSO and several other associations are urging Congress to protect essential busi-

nesses that remain open during the COVID-19 pandemic from lawsuits and other claims by infected persons. 

 

The liability protection effort would provide essential businesses, designated as essential critical infrastructure 

by the Department of Homeland Security, with immunity from lawsuits claiming money damages for persons 

who allegedly contracted COVID-19 at a business premises or as a result of business operations. 

 

The motor fuels, heating fuels and convenience store industries are at the forefront of COVID-19 response ef-

forts and should not have to worry about future lawsuits for providing needed products and services to Ameri-

can consumers. 

 

To urge your members of Congress for liability protection in a future COVID-19 response bill, copy and paste 

the following link into your internet browser: https://www.pmaa.org/advocacy/advocacy/#/30 

https://www.pmaa.org/advocacy/advocacy/#/30
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New FAQs on COVID-19 Related Sick Leave and Family Leave 
 For a link to newly-revised IRS FAQs on COVID-Related Tax Credits for required paid leave for small and midsize busi-

nesses under the Families First Coronavirus Response Act copy and paste the following link into your inter browser https://

www.irs.gov/newsroom/covid-19-related-tax-credits-for-required-paid-leave-provided-by-small-and-midsize-businesses-faqs 

 This revision is effective April 17, 2020 and replaces the previous version. 

SSDA-AT Legislative Updates 

SSDA-AT Signs onto Paycheck Protection Program Letter 
Dear Speaker Pelosi and Leaders McConnell, Schumer and McCarthy: 

 The undersigned organizations thank you for the prompt adoption of the Paycheck Protection Program (PPP) under the CA-

RES Act and ask that you move quickly to authorize additional funding for the program. While there are many improvements that 

can and should be made to the PPP - and some companies have not even applied yet due to difficulties with, or uncertainty about, the 

program - there is unquestionably additional demand for this program that current funding cannot provide. Congress should act expe-

ditiously to assure that the PPP will have the resources it needs to sustain America's small business economy through the COVID-19 

pandemic. 

 In just a few weeks, the PPP has emerged as a central and effective response to the economic damage resulting from 

COVID-19. PPP loans are providing a vital source of liquidity to more than a million individually and family-owned businesses 

whose operations have been curtailed or shut-down by stay- home orders and other government actions taken in response to the vi-

rus. These businesses, in turn, are using the loans to keep millions of Americans employed. 

 According to the Small Business Administration, however, banks have already committed most of the $349 billion provided 

to capitalize the PPP, and it is likely the program will run out of money within the week, leaving millions of additional businesses 

without the funds necessary to keep their workers employed. 

 Please act now to authorize additional funding for the Paycheck Protection Program so that these vital loans can continue to 

ensure that additional workers are able to keep their jobs and small businesses are able to avoid bankruptcy. 

Sincerely, 

SSDA-AT and others.  

CARES Act of 2020 Amendments Necessary to Provide COVID-19 Disaster Relief for Critical Infra-

structure Businesses to Preserve the U.S. Economy and Promote a Fully Functional Restart 
 The undersigned organizations represent the nation's automotive repair and maintenance service and supply businesses des-

ignated by the Department of Homeland Security as "critical infrastructure," the vast majority of which are small businesses  

 The CARES Act was a positive step in the right direction, and we are grateful for it. However, several critical aspects of the 

programs it provides either do not go far enough or miss key factors. Massive, permanent job losses due to employer bankruptcy will 

follow.  

 If you agree that all reasonable steps must be taken to revive America's economy as fast as possible, we urge you to support 

the following CARES Act relief plan upgrades.  

 The Paycheck Protection Program (PPP) is a bandage where stitches are ultimately required. We urge you to expand the 

PPP as follows: 

 Extend the maximum PPP loan amounts to include 3 months after each state's stay- home order is lifted so that small busi-

nesses can regain full operational patronage. Although automotive maintenance is a necessity for vehicle safety and longevity, many 

consumers are more frightened of COVID-19 than stalling on a highway. Some aren't 

 Increase the size of the PPP fund for forgivable loans to the current estimated need of $1 trillion and reinstate the $500 mil-

lion gross revenue cap so that funding will be available for the small businesses that truly have no other way to cover costs. 

 Require the Small Business Administration to follow the PPP statutory loan repayment time limit of 10 years for unforgiven 

amounts versus the 2-year limit imposed in the PPP Interim Final Rule effective April 2, 2020. This change will make the difference 

between recovery and bankruptcy especially if congress fails to add significant coverage for business mortgage and lease payments 

(see below). 

 Add a "Workplace Preservation Program" to cover small business mortgage and lease costs thereby ensuring employees 

have a place to work during and after the COVID-19 crisis. Payroll is only one hurdle faced by the smallest small businesses. Many 

businesses like fast lubes, coffee shops, and dry cleaners, have much higher mortgage/lease impact because they require many small 

facilities with a small number of employees onsite. Their business models depend on streamlined services and convenient locations. 

The PPP, however, only allows up to 25% of the loan to be forgivable with regard to mortgage/rent. Having been created to focus on 

payroll protection, that makes sense, but we now need forgivable "Workplace Preservation Program" loans to cover mortgage/rent 

costs in order to stay in business so that covering payroll remains a relevant concern. No place of business, no business, no employ-

ees, no payroll. 

 Business Interruption Insurance must cover COVID-19 as a "dangerous condition" or other covered natural disaster. If that 

cannot be accomplished due to state contract law complications, impose a new federal fee on every insurance company with active 

policies claiming to provide "business interruption insurance" and/or currently selling or that in the future sells "business interruption 

insurance" in the United States, which will go to a Federal Pandemic Bailout Fund for businesses denied insurance coverage on paid 

policies for pandemic-related business interruption. 

 We thank you in advance for your attention to this crucial matter.  

Sincerely, 

SSDA-AT and others.  
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In Memoriam: Charles “Chic” Muetzel Passes 

It is with great sorrow that PRARA shares the news of the passing of Charles “Chic” Muetzel on April 21, 2020. 

 

Chic was a member of PRARA for several years and with his knowledge of the industry he was a great assess to 

the Association. His leadership was paramount in guiding the industry through a period of unprecedented chal-

lenges of proposed government policy. 

 

After retiring as President of Mon Valley Petroleum, Chic worked as the PPA Western Pennsylvania representa-

tive, continuing his service to marketers. 

 

Our sincere condolences to his wife Marty and his family. 

 

Copy and paste the link to read Chic’s entire obituary: https://www.gilbertfuneralhomeandcrematory.com/

obituary/charles-a-chic-muetzel-jr 
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ACCOUNTANTS 

ATM 

ATTORNEY 

INSURANCE 

PARTS/PETROLEUM EQUIP 

COMPUTERS 

CONSULTING 

ENVIRONMENTAL TANKS & 

UPGRADES 

Flynn Environmental, Inc.  

Michael Flynn-Pittsburgh, PA 

800-690-9409 

 

Groundwater & Environment Svc. Inc. 

Jon Agnew 

Cranberry Township, PA 

800-267-2549 ext. 3636 

 

Letterle & Associates, LLC 

Lou Letterle-Allison Park, PA 

412-486-0600 

 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA  

412-384-6051 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

MEMBER TO MEMBER SERVICES 

 Bulava & Associates 

 Joe Bulava-Greensbug, PA 

 724-836-7610 

 

 Pinnacle Group LLC 

 Kirk Haldeman- Pittsburgh, PA 

412-816-1000 

Brenntag Lubricants Northeast 

Greg VanHoose, Youngwood, PA 

724-219-9266 

 

Oil Service, Inc. 

Joe Schmidlin-Pittsburgh, PA 

412-771-6950 

www.oilservice.com 

 J.E. Robinson 

 Murrysville, PA 

 412-423-1093 

 

 

 ATM Cash World 

 Tom Ranallo 

 Pittsburgh 

 800-937-5169 

 

 

Andrew Klaber 

Chartwell Law Offices 

Sewickley, PA 

412-741-0600 

Apter Industries 

Rick Gobel-McKeesport, PA 

412-672-9628 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

Computer Solutions 

Dick Norchi-Allison Park, PA 

412-369-8896 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

CLEANING CHEMICALS 

LUBRICANTS AND ANTIFREEZE 

 

 

Bolger Brothers 

Reggie Barnett-Altoona, PA 

724-602-7882 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

COMPLIANCE TESTING 
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Bolea Oil Products 

Robert Bolea-Coraopolis, PA 

412-264-1130 

 

Bradigan’s Inc. 

Andy Bradigan-Kittanning, PA 

724-548-7654 

 

Center Independent 

Doug Friend 

724-622-4835 

 

Countywide Petroleum 

Tim Redshaw-Pittsburgh, PA 

317-750-8273 

 

Glassmere Fuel Service 

Dell Cromie-Tarantum, PA 

724-265-4646 

 

Global Partners LLC 

Raymond Schratz 

781-777-3588 

PETROLEUM PETROLEUM 

REMODELING 

SITE INSPECTION &  

TECHNICAL SERVICES 

TAXES 

USED TIRE PICKUP 

UNDERGROUND STORAGE TANK/

LINE TESTING 

MEMBER TO MEMBER SERVICES 

Kehm Oil Company 

George Kehm-Oakdale, PA 

412-921-5200 

 

PPC Lubricants 

Dave Ondik 

412-719-0063 

 

R&W Oil Products 

Richard Smith 

McKeesport, PA 

412-678-6121 

 

Reed Oil Company 

Ron Rotolo-New Castle, PA 

800-922-5454 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

 

 

 

J.E. Robinson 

Murrysville, PA 

412-423-1093 

 

 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

 

Penn Turf 814-696-7669 

Dan’s 724-529-7621 

Liberty 888-868-0097 

 

 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA 

412-384-6051 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-279-3360 

A few safety tips: 

Wash your hands often-at least 20 seconds 

Cover coughs and sneezes 

Avoid touching eyes, nose or mouth with hands 

Clean and disinfect frequently touched surfaces  

Social distancing-AVOID crowds 

STAY HOME 
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Business Hours: 

Monday 8:30-3:30 

Tuesday 8:30-3:30 

Wednesday 8:30-3:30 

Thursday 8:30-3:30 

Friday  Closed 

Contact: 

Phone: 412-241-2380 

Fax:  412-241-2815 

www.prara.com 

 

 

  

Petroleum Retailers & Auto Repair Association 

1051 Brinton Road Suite 304 

Pittsburgh PA 15221 

Calendar of Events 

  Cinco de Mayo Day     May 5 

  National Nurses Day    May 6 

  National Day of Prayer    May 7 

  Mother ’ s Day      May 10 

  Armed Forces Day     May 16 

  Memorial Day      May 25 

https://www.google.com/url?sa=i&url=http%3A%2F%2Fgwbayviewpost180.org%2Ftodo_2020.html&psig=AOvVaw3en6tVTT0AvMA6mDgjNoMb&ust=1588182608791000&source=images&cd=vfe&ved=0CAIQjRxqFwoTCMDvub_Xi-kCFQAAAAAdAAAAABAD

